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Section A

Q;

‘All process does depend on the unreasonable man’ (Charles Handy). Discuss. 
Q;

‘Knowledge is justified true belief’. How adequate is this definition of knowledge as a guide to managers?

Q; Compare and contrast the accounts of management knowledge and expertise given by the philosophers Alasdair Maclntyre and Michael Luntley. Which do you find most persuasive and why?

Q;

What measures would you implement to foster creativity in an organisation you manage?

Q;

What is your view is the proper place of thinking and feeling when making ethical decisions? Justify your answer by reference to at least two of the following philosophers; Aristotle, Kant, Bentham.

Section B
Q;

‘Prices go up and sometimes demand also goes up. And yet we still keep the law of supply and demand. How scientific is that?’ How would you respond to this criticism of economics?
Q;

How do arguments from analogy function and why are they important in management? Illustrate your answer with at least 2 examples of analogies relevant to management and state how valid you think they are and why. 

Q;

Study each of the 5 arguments set out on the attached Worksheet. Note in the box alongside each argument the name of the fallacy it commits.

Q;

Using the worksheet supplied, define the difference between truth and validity as properties of an argument and explain why each is needed for an argument to be sound.

Then, assess the validity and soundness of each of the arguments on the worksheet;

-Set out the logical skeleton of each, and state whether or not the argument is valid and/or sound why.

-If the argument is not valid as it stands supply any missing premises required to make it valid.

Section C

Q;

Which characteristics of human nature do you consider to be the most important for managers to take into account in managing people? Give reasons for you selection and make clear how each characteristic is important.

Q;

What value do you think a Human Capabilities approach to thinking about human nature could have for managers managing in a global context?

Q;

‘Results are what matter- in morality as well as management’. How adequate do you think this is as a guide to managing?

Q;

Is it possible for an organisation to have integrity? If so, what would ‘integrity’ mean and what is needed to achieve it?

Q;

What do you understand by what Kenneth Goodpaster calls teleopathy? Describe its components with examples. How would you prevent its occurrence in a team or organisation you manage?

Q;

What conclusions have you drawn about effective management from Esa Saarinen’s presentation?

You must answer a total of four questions. Answer at least one question from each section and then answer a fourth question which you may choose from any section.








